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Dear Parents, Carers
and Students
It’s been a busy
two weeks and
the futures team
have been making
new connections,
gaining momentum
with new ideas
and trying to
maintain as much
support as we can
for our students in
this turbulent time.

Obviously, most of what we do in this ever changing
and socially distanced world, has to be virtual and via
a screen. We, as a school, have been adapting to new
ways of working and the outside world is no different.
The look and feel of the future world of work is ever
changing and many businesses and careers providers
are already adapting to online platforms and engaging
with students and employers via Teams, Zoom or Google
to name but a few. It is our goal to try and work within
this new virtual space because we have to maintain
that support and more importantly because we need to.
We must help prepare our students for the future world;
virtual technology careers are coming and they require
specific skill sets to work within them.
It is our aim to start researching the world that our
students will be working within and I have been reading
‘The Future of Jobs Report’ from the World Economic
Forum - it’s fascinating to see some of the emerging
and declining jobs that are predicted and alongside this
those skill sets that will be needed or in fact lost. On
the next page I have included a table to show you their
predictions.

Top 20 job roles in increasing and decreasing demand across industries
INCREASING DEMAND
1
2
3
4
5
6
7
8
9
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20

Data Analysts and Scientists
AI and Machine Learning Specialists
Big Data Specialists
Digital Marketing and Strategy Specialists
Process Automation Specialists
Business Development Professionals
Digital Transformation Specialists
Information Security Analysts
Software and Applications Developers
Internet of Things Specialists
Project Managers
Business Services and Administration 		
Managers
Database and Network Professionals
Robotics Engineers
Strategic Advisors
Management and Organisation Analysts
FinTech Engineers
Mechanics and Machinery Repairers
Organisational Development Specialists
Risk Management Specialists

DECREASING DEMAND
1
2
3
4
5
6
7
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19
20

Data Entry Clerks
Administrative and Executive Secretaries
Accounting, Bookkeeping and Payroll Clerks
Accountants and Auditors
Assembly and Factory Workers
Business Services and Administration Managers
Client Information and Customer Service Workers
General and Operations Managers
Mechanics and Machinery Repairers
Material-Recording and Stock-Keeping Clerks
Financial Analysts
Postal Service Clerks
Sales Rep., Wholesale and Manuf.,
Tech. and Sci.Products
Relationship Managers
Bank Tellers and Related Clerks
Door-To-Door Sales, News and Street Vendors
Electronics and Telecoms Installers and Repairers
Human Resources Specialists
Training and Development Specialists
Construction Labourers

Source - Future of Jobs Survey 2020, World Economic Forum

Specialist Skills of the Future
SPECIALISED SKILL

EMERGING JOB CLUSTERS

1. Product Marketing

Data and AI, People and Culture, Marketing,
Product Development, Sales (5)
Content, Data and AI, Marketing, Product
Development, Sales (5)
Cloud Computing, Data and AI, Engineering,
Marketing, Product Development (5)
People and Culture, Marketing, Product
Development, Sales (4)
Content, Data and AI, Marketing, Sales (4)
Content, Engineering, Marketing, Product
Development (4)

2. Digital Marketing
3. Software Development Life Cycle
(SDLC)
4. Business Management
5. Advertising
6. Human Computer Interaction

7. Development Tools
8. Data Storage Technologies
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

Computer Networking
Web Development
Management Consulting
Entrepreneurship
Artificial Intelligence
Data Science
Retail Sales
Technical Support
Social Media
Graphic Design
Information Management

Cloud Computing, Data and AI, Engineering, Product
Development (4)
Cloud Computing, Data and AI, Engineering, Product
Development (4)
Cloud Computing, Data and AI, Engineering, Sales (4)
Cloud Computing, Content, Engineering, Marketing (4)
Data and AI, People and Culture, Product Development (3)
People and Culture, Marketing, Sales (3)
Cloud Computing, Data and AI, Engineering (3)
Data and AI, Marketing, Product Development (3)
People and Culture, Marketing, Sales (3)
Cloud Computing, Product Development, Sales (3)
Content, Marketing, Sales (3)
Content, Engineering, Marketing (3)
Content, Data and AI, Marketing (3)
Source - Linkedin Economic Graph

It’s these documents that guide us to make
sure we are developing the right skills
for the students and also that we are
guiding them towards accurate potential
opportunities. Who would have thought,
15 years ago, that we would be employing
social media managers!
So as a school we must respond or we will
be producing students whose skill sets and
careers advice and guidance are not fit for
purpose. Here is a snap shot of just some
of our intentions:
• We are offering our students virtual work
experience via the Speakers for Schools
platform
• We are currently working on a pilot with
Suffolk County Council to offer Year 10’s a
virtual work experience week in July
• We are working with our Year 10 		
Inspirational Futures groups’ on an
entrepreneur project to help them 		
develop skills for building a business

• Our PiXl Edge initiative will start looking
at employability skills projects that 		
develop future skill sets as small 		
challenges across form time
• Our ‘advice and a slice’ sessions will
have themed offers that include AI and
computer interaction specialists
• We are sending a select few members
of staff on a virtual training course to
learn all about AI and how to incorporate
these progressive technologies into their
curriculum.
Here at Stow High - The Future
‘really is’ our Business

Until next fortnight…
Mrs Claire Broxton
Assistant Headteacher, Curriculum and
Inspirational Futures Lead

Welcome to our final schedule of events for
National Apprenticeship Week 2021. Here you
will find information on the events and activities
we will be delivering during the week.
National Apprenticeship Week 2021
8th – 12th February 2021
Schedule of Events and Activities

Don’t forget to follow us
on Facebook, Twitter and
Instagram!

5 Apprenticeship Videos
Monday

NAW2021 begins! What can you
expect this week?

Tuesday

Apprenticeship Myth Busting!

Wednesday Weighing up an apprenticeship
Thursday

Apprenticeship research checklist

Friday

A guide for parents and carers

Our NAW2021 drop
in sessions will give
your students an
opportunity to check
in with our Higher and
Degree Apprenticeship
Champion and ask
any specific questions
they have surrounding
apprenticeships.

Our NAW2021 videos
will be shared each
morning on our Take
Your Place Social
Media. You can also
watch them on our
YouTube Channel!

5 Drop in sessions
Monday

12:00-13:00

Click here to drop in!

Tuesday

12:00-13:00

Click here to drop in!

Wednesday

12:00-13:00

Click here to drop in!

Thursday

12:00-13:00

Click here to drop in!

Friday

12:00-13:00

Click here to drop in!

Live Speaker Events
Monday 8th February - Friday 12th February
3pm – 4pm each day

We will be interviewing current apprentices who are alumni from our
local Neaco schools. We will be asking our brilliant alumni questions,
to find out about their experience as an apprentice. For example;
• How did you find your experience of the recruitment process?
• What is day to day life like as an apprentice?
• What would be your advice to aspiring apprentices?
There will also be an opportunity for you to ask your own questions to
the alumni.
This will be a great opportunity for you to hear all about the
apprenticeships on offer at Balfour Beatty, a multinational
infrastructure group. This will include;
• An introduction to Balfour Beatty and the projects they are
involved with.
• What it is like to be an apprentice with Balfour Beatty
• Apprenticeship levels and the types of apprenticeships that are
on offer.
As the University of Suffolk prepares to celebrate the achievements of
their Higher and Degree Apprenticeship students in the forthcoming
National Apprenticeship Week, Joanne will be sharing the career and
academic progression opportunities available with an apprenticeship
and some hints and tips on how to ensure your job application stands
out to potential employers.

CLICK TO JOIN

Tuesday

Meet our Alumni
Apprentices!
Rio, your HADA
Champion and
Apprentices who are
alumni from Neaco
Schools

CLICK TO JOIN

Wednesday

In this session you will get a master class on what you need to know
about apprenticeships. This will cover;
• What are apprenticeships and how do they work?
• How do you find an apprenticeship and what opportunities will
you see locally?
• Signposting to useful resources
• How has Covid-19 affected apprenticeships?

CLICK TO JOIN

Thursday

What do you need
to know about
apprenticeships?
Federica BocchettiDunn - School
Engagement
Coordinator with ASK

CLICK TO JOIN

Friday

You’ll hear from Recruitment Advisors with Norfolk and Suffolk
Constabularies as they introduce the apprenticeship route into
policing. They’ll be covering;
• What is the new PC Degree Apprenticeship?
• An overview of the PCDA recruitment process.
• The types of skills and competencies they are looking for.
You’ll also get the opportunity to meet a current Inspector working
within the police. He will be talking about the role itself, joining the
police with a disability and his journey to becoming an Inspector.

CLICK TO JOIN

Monday

Any Questions? Contact your Higher and Degree
Apprenticeship Champion here!
Introducing the Police
Constable Degree
Apprenticeship!
Daniella Lord at Suffolk
Constabulary

Apprenticeships with
Balfour Beatty
Nicky Paine – Liaison
Manager at Balfour
Beatty

Higher and Degree
Apprenticeships with
the University of Suffolk
Joanne Taylor – Head
of Apprenticeships at
the University of Suffolk

Virtual Advice and a
Slice Sessions

CALLING ALL YEAR 10 & 11
We will be running our
‘Virtual Advice & Slice Sessions’
every Thursday during lunch via
Microsoft teams.
Don’t miss out, links will be sent out
on Wednesdays, make a note in your
calendar and we will see you there!
And... All those students who attend
the live session will be entered into
a draw to win their ‘slice’ as a whole
pizza delivered to their door on
Thursday evening!
Who would you like to hear from?
Please email suggestions to
futures@stowhigh.com

Calling Year 13
Apprenticeship
Students
We have organised a series
of workshops to help our
Year 13 apprenticeship
students over the coming
weeks.
We are working with a
company called Amazing
Apprenticeships who are
an external provider and
they have put together the
following bespoke package
for our students.

WELL DONE

Well done to our session winners from the past
fortnight where we had great talks from:
Army Life: What it’s like to have a career in the Army
- Winner Eddie Oxford
Darren Lewitt: Resilience and Motivation – Winner –
Shannon Peck

Wednesday 10th February (National
Apprenticeship Week) 3.00pm
LIVE presentation on Apprenticeships
(what they are, levels, types, where
to find) and a talk from a live apprentice. 30/45 minutes
depending on the number of questions.
Wednesday 24th February 3.00pm
LIVE workshop on how to register to find an
apprenticeship website and how to search for
apprenticeships. 45/60 minutes
Wednesday 3rd March 3.00pm
Live CV and Application workshop. 60 minutes
Wednesday 10th March 3.00pm
Interview Skills workshop. 45/60 minutes
Wednesday 17th March (National Career’s Week) 3:30pm
How to search in the local market. 45/60 minutes

LESSON

Mrs Broxton’s Year 9 Inspirational Futures Lesson
this week the theme was ‘the ever changing world’.
Well done to students Evie, Nola and Madison who
have already submitted their vision boards for their own
inspirational future.

APPRENTICESHIP VACANCIES
Local furniture retail
store, Glasswells, are
re-advertising for their
Receptionist Apprentice
vacancy. The previous
successful candidate
received instant
promotion after showing
off their skills front of
house. Are you interested
in starting your career
working for the largest
independent home
department store in East
Anglia?

Alternatively, your interests may be more suited to working for a
smaller company such as Gaia Climate Solutions. Here you have
the chance of being exposed to all the workings of a business by
becoming a part of their Warehousing team.
Our Talent Coaches are available to work with you to get the best
out of your application or CV, and they can guide you further by
completing practice online interviews. Please email the One Step
Closer team to ask for support.

APPLY

CLICK HERE TO APPLY
www.wsc.ac.uk/find-a-course apprenticeships/vacancies
or contact onestepcloser@wsc.ac.uk for more information

wsc.ac.uk/ppsce

Did you or
a family
member
attend
Stowmarket
High
School?

We want to reconnect with our former students. Amongst our
alumni is a whole host of talented role models who we want to
connect with in order to celebrate their success and inspire our
current students. Alumni can be brought back to school to offer
careers and education advice, mentor students, provide work
experience placements and much more!
Please help us reach out to our former students using your own
networks. From doctors to dancers, pilots to plumbers, we need
alumni from a range of careers to open our students’ eyes to
what is possible.
If you are a former student or know of any who would like to stay
in touch and give back to their old school, ask them to sign up.

SIGN UP
www.networks.futurefirst.org.uk/signup/stowmarket
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Virtual Work
Experience Sessions

Virtual Work Experience Opportunities Recruiting Now:
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Experience have just added some new virtual work experience opportunities
that are looking for students like you to apply. Apply as soon as possible to
give yourself the best chance of securing high quality work experience at a
top employer and a boost to your future career aspirations.
International Women`s Day #ChooseToChallenge
Dates: 8th March 2021.
Eligibility: 14 – 19 year olds interested in the construction industry.
CLICK BELOW
Application Deadline: 26th February 2021
www.s4snextgen.org/Opportunities/View/id/1149
Haworth Tompkins Architecture Insight Evening
Dates: 2nd March 2021.
Eligibility: 14 – 19 year olds keen to find out more
about a career in architecture.
Application Deadline: 15th February 2021

CLICK BELOW
www.s4snextgen.org/Opportunities/View/id/1094

Green Skills in the Construction and Engineering Industry
Dates: 6th April 2021.
Eligibility: 14 – 19 year olds keen to find out more
about a career in architecture.
CLICK BELOW
Application Deadline: 7th March 2021
www.s4snextgen.org/Opportunities/View/id/1111
Wates: Insight Into the Construction Industry – International Women’s Day
Date: 8th March 2021.
Eligibility: 14 – 19 female students.
CLICK BELOW
Application Deadline: 8th February 2021
www.s4snextgen.org/Opportunities/View/id/1035

EXPLORE
INSPIRE

evolve

The NDEC Women in Cyber Virtual Work Experience Day
Date: 8th March 2021.
Time: 10-14:00
Eligibility: 14-19 female students interested in cyber & security.
CLICK BELOW
Application Deadline: 17th February 2021
www.s4snextgen.org/Opportunities/View/id/1099
Royal Air Force International Women`s Day Webinar - Meet our Ambassadors
Date: 8th March
Time: 10am-1pm
Eligibility: 15– 19 year olds students interested in hearing some inspiring stories
from some of our RAF Female Ambassadors
CLICK BELOW
Application Deadline: 8th February 2021
www.s4snextgen.org/Opportunities/View/id/1098
Magazine & Website Article Writing - Add to Your Creative Portfolio - 1 Week
Virtual Work Experience
Dates: 8th – 12th March 2021.
Eligibility: Creative 15 – 19 year olds interested in marketing research, data
collection and analysis. – Particularly from the East of England
CLICK BELOW
Application Deadline: 18th February 2021
www.s4snextgen.org/Opportunities/View/id/1076
VWEX: Construct your Career with Kier
Dates: 1st – 5th March 2021.
Eligibility: 14 – 19 year olds interested in design, finance, Health & Safety,
Sustainability, Planning or Community Engagement
CLICK BELOW
Application Deadline: 17h February 2021
www.s4snextgen.org/Opportunities/View/id/1094
East West Railway Company - Building a New Railway
Dates: 6th -9th April 2021.
Eligibility: 16 – 19 year olds interested in Technology, Engineering, Planning,
Business Studies, Design and/or Customer Services
CLICK BELOW
Application Deadline: 28h February 2021
www.s4snextgen.org/Opportunities/View/id/1075

For a full list of placements
sign in here to search and apply

SIGN IN

www.s4snextgen.org

tiffany@takeyourplace.ac.uk

Interested in
Dance?
Why not check out the upcoming
DanceEast Centre for Advanced
Training (CAT) Taster Days.
The DanceEast CAT, supported by the
Department for Education, offers highquality dance training to young people with
exceptional potential and talent in dance. To
find out more about us click here, or visit our
Vimeo to learn more about what we do!
During the February half-term, we’ll be
running a series of www.danceeast.co.uk/
workshops/cat-taster-days aimed at young
people from across the East of England, aged
9-16 years. If you know someone who has an
interest in dance, this is a great opportunity
for them to experience a taste of our CAT
training. No previous dance experience is
needed to take part, just enthusiasm!
As part of our Taster Day, participants will
take part in fun and energetic contemporary
and creative dance workshops led by
DanceEast CAT tutors and CAT Musicians –
a great way to stay entertained and active
this half term!

Our Taster events are free and will be host live on
zoom this year:
• Boys Taster Day | Monday 15 February, 			
10.00am – 1.00pm (exclusively for male-			
identifying participants)
• Taster Days | Tuesday 16 February and 			
Wednesday 17 February, 10.00am – 1.00pm
Please note: participants only need to attend 		
one event
• Parent and Carer CAT Information Talk | 		
Thursday 17 February, 7.00 – 8.00pm
We would be really grateful if you could signpost this
fantastic opportunity to any young people you think
may be interested in joining us for a morning
of inspiring workshops!
To find out more about our taster events and how
to book, click here If you have any questions at all,
please contact cat@danceeast.co.uk

stem.wsc.ac.uk/stemtastic

www.tech.suffolk.ac.uk

Success Beyond School:
Parent Events
A termly series of events designed to give parents
insider knowledge about the industries young
people aspire to break into; delivered by top
professionals from those fields.
Key industry-specific knowledge to guide your
children
Experience of the industry through interactive
simulations
Coaching on how your child can gain a
competitive advantage in the race for top jobs
Q&A time with industry experts

SPRING TERM PARENT EVENTS
THE SKILLS SURGERY
How to break into careers in medicine,
dentistry and veterinary science

REGISTER
HERE

Wednesday 24th February | 7-8pm GMT

THE POWER OF NETWORKS
Expert advice on how your child can build
a powerful network

REGISTER
HERE

Wednesday 3rd March | 7-8pm GMT

These events are free of charge and will be delivered via Zoom.

University Studies at West Suffolk College

For more information please email
universitystudies@wsc.ac.uk

SIXTH FORM & COLLEGE

www.suffolk.ac.uk

wsc.ac.uk

abbeygatesfc.ac.uk

www.ipswichhighschool.co.uk

suffolkone.ac.uk

for tnightly

Please visit www.stowhigh.com to see our school

Part of

THE FUTURE

OUR BUSINESS

